
 

 

 

 

 

 

 

 

 

 

 

 
 

If you are in the workforce, your company benefits represent an important part of 

your financial well-being.  They’re valuable, and it’s well worth spending time to get 

your choices right.  Open enrollment periods – typically at the end of the year – may 

represent the only time to do that.  If you are eligible for a Deferred Compensation 

Plan, this is the time call us in order to make informed decisions for next 

year. 

 

Deferred Compensation Plans are commonly offered by corporations as an additional 

benefit to key employees and executives.  The plans are designed to defer payments 

from the coming year to a future date when the person expects to have a lower 

income, and therefore will owe a smaller amount of tax than he/she would now. 

 

If such a plan is available to a Stevens Foster client, and if he or she is in a cash flow 

position to accommodate such a deferral, we recommend that our clients take 

advantage of this opportunity. 

 

A Deferred Compensation Plan is similar to a 401(k) plan in that you can choose the 

amount of your income that you would like to allocate to the plan, view your 

accounts and make investment elections. Unlike a 401(k) plan, a Deferred 

Compensation plan will allow participants to create separate “buckets” for their 

deferred amounts with different investment choices for the deferred amounts to help 

pay for future financial needs. 

 

Also unlike 401(k) plans, Deferred Compensation plans do not have the contribution 

limits that curtail high income earners’ ability to save for a comfortable retirement. 

They also are valuable financial planning tools, allowing deferrals to specified dates 

in the future to build a bridge to retirement.  The deferral of income allows you to 
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manage that year’s tax liability and possibly take distributions later in a lower tax 

bracket. 

 

Decisions about Deferred Compensation are somewhat complicated, however, and 

each corporation’s plan is unique.  Considerations such as retirement age, payout 

options, timing of distributions, etc. are key to taking best advantage of the plan at 

each different company. 

 

We at Stevens Foster have long experience with the specifics of various plans and 

can be an important resource in your decision-making.  If you’re eligible to 

participate in your company’s plan, please give us a call to discuss the 

details. 

 

 

 

As you may know, when you reach 70½ years of age you are required to make 

minimum withdrawals from certain accounts each year.  The beginning dates for 

your first required minimum distribution are as follows: 

 

IRAs (including SEP and SIMPLE IRAs) 

April 1 of the year following the calendar year in which you reach age 70½. 

  

401(k), profit-sharing, 403(b), or other defined contribution plan 

Generally, April 1 following the later of the calendar year in which you reach age 

70½, or retire. 

 

The amount to be withdrawn must be calculated using the total in all your accounts 

and your age, but it does not have to be withdrawn proportionately from each 

account; as long as the total is correct, it can be withdrawn from just one or two 

accounts, or however you wish.  At Stevens Foster, we calculate the total RMD and 

talk to our clients about the best way to satisfy it.  And for the accounts held with 

our firm, we often handle the withdrawal, and give advice on whether or not to 

withhold taxes.  

 

Another way to satisfy your RMD is with a Qualified Charitable Distribution.  

Using this approach, up to $100,000 can be sent directly from your IRA to the 

charities of your choice.  The distribution of funds will count toward your RMD, but 

the dollar amount will not count as income, and therefore will not be added in your 
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adjusted gross income, thus limiting your tax liability for the year.  Again, this 

pertains only to persons 70½ and older. 

 

Finally, Schwab, Fidelity and other brokers typically send out notices alerting you to 

the need to take an RMD; since they don’t know how you plan to satisfy the 

requirement, they send a notice for each account.  If you have met with your Client 

Account Manager and planned your Required Minimum Withdrawal for the year, you 

can simply ignore the notices sent by the broker. 
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